
	
 Job Description 

 

JOB TITLE: For Baby’s Sake Women’s Practitioner    
LOCATION:    Stevenage Old Town Library, Stevenage 
HOURS: 37.5 hours per week (there is an expectation to work 

flexibly to meet the needs of the service, including 
evenings and weekends) 

SALARY:   £ 37,065 per annum 
CONTRACT 
TYPE: Temporary post to cover maternity leave. Secondment will 

be considered  
PENSION: Up to 5%, when matched with employee’s own 

contribution   
ANNUAL LEAVE: 25 days per annum, with 8 public holidays    
REPORTS TO: For Baby’s Sake Team Manager   
 

This post is open to female applicants only as being female is deemed to be a genuine 
occupational qualification under Schedule 9, Paragraph 1 of the Equality Act 2010. 

 

 
Organisational Background:  
 
The Stefanou Foundation is a charity that aims to act as a catalyst for change, getting to the 
root of complex challenges and breaking new ground.  In particular, the Foundation looks at 
new ways to support those least able to speak for themselves, specifically, the very young 
and the very old.   

Early in the Foundation’s work, it became clear that babies born into families affected by 
Domestic Violence and Abuse (DVA) could face significant challenges in reaching their full 
potential as children and adults.  In addition, those experiencing or perpetrating DVA are 
likely to have been exposed to significant trauma in their own childhoods.  As a result of this 
recognition, the Foundation has invested its resources in the creation of an intensive 
therapeutic prototype programme - For Baby’s Sake.    

The For Baby’s Sake programme is a whole family** approach to achieving better outcomes 
for infants and young children by tackling the cycle and impact of DVA, whilst simultaneously 
integrating parenting support.  The programme launched in April 2015 and we are now 
recruiting a Women’s Practitioner to the Tri-borough team. 

Purpose of the Post:  
To undertake the highest standards of therapeutic and practical support in relation to DVA 
and parenting for the adult female survivors/mothers through a structured, but client-led, 
intensive programme with a suite of individual and group-based therapeutic interventions. 
 
The Women’s Practitioner will primarily work with women to recover from the trauma of 
DVA and to give their babies the best start in life.  Later in the service user’s programme 
pathway, the Women’s Practitioner will co-facilitate group-based sessions with the engaged 
adult male perpetrators. The programme will work with families from pregnancy and may 
run until the baby reaches the age of two years.  The post holder will have the unique 
opportunity to help to define and maintain the rigour and fidelity of the For Baby’s Sake 
programme design and structure.  
 
**“Family” is used in this context to describe the wider definition of shared parenting 
responsibilities, i.e. being a “mum” and “dad”, whether the parents are together as a couple 
or not.  
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Main Duties and Responsibilities 
 
1 Programme delivery: 

• To establish and deliver a suite of individual and group-based therapeutic 
interventions for women/mothers who have experienced DVA within their 
immediate families (perpetrated by their current/ex-partner who is the father of the 
unborn baby), and who may also carrying any childhood/past trauma, which:  

o enables the recovery and facilitates the wellbeing, personal responsibility 
and life-skills required for them in each of their life roles as a woman, 
mother, co-parent and partner/ex-partner, and promotes positive wider 
relationships with extended family members and professionals  

o maintains the highest standards of risk management and    safeguarding     
o operates in a synergised manner and considers and supports the needs of 

other family** members also engaged in the programme   
 

• To co-deliver group-based therapeutic interventions for men/fathers who have 
perpetrated DVA against their current/ex-partner  
 

• To participate in, and maintain the on-going review of, robust risk, therapeutic and 
forensic assessments, and supporting safety plans  

 
• To work cohesively with all of the team’s practitioners, Team Manager, clinical 

supervisor, volunteers, administrative support and evaluators to ensure 
transparency in the delivery of a programme for multiple family members, with the 
primary aim of supporting the emotional, social and cognitive development of 
babies/infants and achieving secure parent-infant attachment   
  

• To ensure that casework records are kept to the required standard for quality 
service provision, clarity and contemporaneous accuracy 

 
 
2 Participation in team development:  

• To undertake the Foundation’s induction programme and complete any other 
induction procedures necessary for the local co-location arrangements. To 
participate in probationary reviews, annual appraisals and performance 
management meetings   

 
• To participate in the ongoing development of the For Baby’s Sake team, with the 

flexibility to work responsively in a changing environment, which is commensurate 
with the establishment of a new prototype programme  
 

• To participate in operational supervision processes via fortnightly supervision 
support sessions and to access and participate in clinical supervision from the 
programme’s external Clinical Supervisor   

 
• To work within a line management structure and report immediately any 

problems/difficulties/complaints to the For Baby’s Sake Team Manager, For Baby’s 
Sake Programme Director or other Foundation Directors, as appropriate, and, if 
necessary, participate in any follow up actions  
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3 Participation in best practice and service improvement:   
• To establish respectful and enabling relationships with For Baby’s Sake service users 

that aim to promote positive change in an empowering way, whilst holding 
appropriate boundaries   
 

• To participate in the monitoring, planning and continuous improvement of the 
interventions and overall programme, especially in response to the feedback from 
service users, Foundation colleagues, the programme evaluators, the programme 
co-designers and wider stakeholders 

 
 
4. Working to organisational and programme policies, procedures and principles:    

• To adhere to the Foundation’s and locally agreed safeguarding policies and 
procedures for the protection of children and adults at risk  
  

• To work within a line management structure and report immediately any 
problems/difficulties/complaints to the For Baby’s Sake Team Manager, or the For 
Baby’s Sake Programme Director, as appropriate 

 
• Maintain professional standards and comply with all relevant Foundation and 

locality site policies and procedures such as Health and Safety, Confidentiality, Data 
Protection and Information Security, Lone Working, Supervision and Support and 
Equality and Diversity.   

 
 
5. Representing the Stefanou Foundation and the For Baby’s Sake team:   

• To contribute to the Foundation’s aims and objectives by establishing and 
developing effective partnerships and good links within the area, including 
representation at multi-agency meetings and events  
 

• To attend and input into multi-agency meetings such as case conferences, MARAC, 
DVA Forums and, where/when required, convene multi-agency meetings  

 
• To act as an advocate for the For Baby’s Sake service users and ensure that the 

issues associated with the impact of DVA on parenting and infant mental health are 
high on the agenda of every organisation   
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For Baby’s Sake Women’s Practitioner  

Person Specification 
 

The Stefanou Foundation has deliberately set a high standard for this person specification 
as we are seeking an exceptional candidate for this unique position. However, we 
recognise that even the most exceptional candidates may not fully meet every 
requirement stated below.  
 
Post Holder Requirements: 
 

• Degree or equivalent relevant professional qualification 
 
• Outstanding therapeutic skills and a demonstrable track record in forming an 

effective therapeutic alliance with service users while preserving boundaries  
 

• A track record of using motivational and strength-based approaches while avoiding 
collusion   
 

• To have the ability to demonstrate resilience and self awareness in order to be help 
minimize vicarious trauma 

 
• Enthusiasm to learn new therapeutic approaches and share and develop your skills, 

including through receiving feedback and experiential training methods 
 

• An understanding of the needs of all three family** members:  
 

o support to help victims/survivors of DVA to overcome the trauma of abuse  
o support to help adults to overcome trauma (e.g. in their childhoods).  
o support to help DVA perpetrators to recognise and change behaviour 
o infant development and attachment – and helping mothers and fathers to give 

their babies the best start in life.  
 

• Experience of working within a multi-disciplinary team/service which supports 
systemic therapeutic recovery and behavioural change, ideally with a particular 
focus on improved outcomes for infants experiencing trauma within the family** 
dynamic  
 

• Experience of home visiting and/or flexible working in a range of settings 
 

• Experience of undertaking risk assessments, risk management and safety plans for 
vulnerable and at risk groups and a sound understanding and experience in the 
application of statutory safeguarding processes for the protection of infants/children 
and adults at risk  

 
• Experience in the use of outcome and process measurement tools, ideally those 

used in working with survivors of DVA and/or perpetrators of DVA and/or parent-
infant approaches  

 
• Excellent communication in all formats and experience in the preparation of verbal 

and written reports for use in case conferences or similar.  Also experience of 
presenting at public events, formal and informal meetings  
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• Excellent IT skills, including data recording, understanding and ordering of complex 
data, case recording and presentation of electronic information 
 

• Ability to be open-minded and non-judgemental, and carry the belief in positive 
change, holding a commitment to support colleagues and clients to give of their best  

 
• Willingness to embrace work challenges with the intention of delivering success and 

a full commitment to working in an integrated way with multi-disciplinary and multi-
agency partners 

 
• Experience of helping to launch new services or pathways and shape new ways of 

working, combining a passion for breaking new ground with the staying power to 
establish, maintain and improve it 

 
• The ability to speak in other languages, in addition to English, will be advantageous, 

but is not essential 
 
 

General 
 
The post will be based with the Hertfordshire Team in Stevenage, though travel flexibility to 
support the Three Boroughs Team may be required.   

The post holder will be required to attend training venues outside of Hertfordshire.  
 
On occasion, the post holder may be required to undertake other duties, commensurate 
with their salary and job level.  
 
Whilst this role is not physically demanding, the post holder is expected to have emotional 
resilience and tenacity given the nature of the work. 
 
A clear enhanced DBS disclosure is required.  
 
 
 
 


